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Summary: The Applicant applied for a Declaration that the
Respondent’s hiring procedures where performed
contrary to a duty of procedural fairness.  The Applicant
applied for a position of firefighter with the Municipality. 
His assessment was interrupted due to an allegation of
dishonesty.  Subsequently the Municipality agreed to
continue with the assessment and re-engage the hiring
process.

Issue: Whether the Applicant was entitled to a Duty of
Procedural Fairness?  If not what other remedy may be
available to him?



Result: The Applicant was not entitled to a duty of Procedural
Fairness, as the employer was acting as any other private
employer would be in the hiring context.  The
Respondent’s own policies gave rise to a duty of fairness
to the Applicant, which duty had been met by the
Respondent.
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